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BENEFITS 
OF PROFESSIONAL AND 

VET QUALIFICATIONS 
 

my studies@ctpd 

Professionally Qualified People don’t 
search for jobs, they are sought for by 

the industry all over the world! 
Because professional and Vocational 
programs are based on practical and 
action learning, graduates of these 
programs are constantly on high 
demand by the industry globally! 

 



 
 

BENEFITS AND IMPORTANCE OF PROFESSIONAL 
AND VOCATIONAL QUALIFICATIONS 

 

OVERVIEW AND BACK GROUND 
 

Professional & Vocational Educational Training (VET) Qualifications are career-specific; this means each 
course relates to a specific area of employment or industry sector. They tend to be practical and skills-
focused, and many include work-related projects or work experience. Both types of qualifications were 
developed for industry by sector skills experts in partnership with employers. They are work and 
competence based qualifications, which demonstrate the employee’s skills, knowledge and understanding 
of their role within the workplace. They are qualifications that reflect the skills, knowledge and 
understanding an individual possesses in relation to a specific area of work. Professional & Vocational 
Qualifications are a practical based qualification and concentrates on real skills for real jobs. The 
Professional & Vocational Qualifications will signify that the person to whom it is awarded has met the 
established standards for an occupational or work role. The award is granted to persons who demonstrate 
the competences embodied in the standards for an occupational area. They are also proof that an 
employee can do his/her job effectively, is efficient and hold an internationally recognized qualification that 
demonstrates his/her competence to at national, regional and international standard level. 

Professional & Vocational Qualifications have evolved to meet the needs of the modern business world 
and continue to evolve in line with legislation, professional and technical competence. Employers play a 
vital role in contributing to the development of the standards for Professional & Vocational Qualifications, 
which means they are regularly reviewed to match industry needs. The industry and both employers and 
employees benefit from the knowledge and skills that the Professional & Vocational Qualifications’ fully 
occupationally competent assessors bring to the training.  

There are many benefits of Professional & Vocational Educational Training (VET) programs for the national 
industrial, economic and social development, industry/employing organizations and employees including 
the following: 
 

1.0   FOUNDATION AND PILLARS OF ORGANIZATIONAL PERFORMANCE 
 

Professionally qualified people have competence and capability to execute macro projects at local, 
regional and international levels. The most striking difference between academic (traditional) education 
and internationally recognized Professional & Vocational Qualifications is that the later programs, due to 
their practical focused nature of the syllabus, practical requirements of the training and the fact that they 
are built on practice analysis, demand that students become highly focused, hard driven, analytical and 
productive to pass examinations or assessments. This process of learning natures students to 
automatically develop a professional behavior in them that makes them to be goal focused and productive 
in their work places.  
 

Internationally recognized Professional & Vocational Qualifications have been designed and approved by 
international industry experts from all over the world. Examinations bodies for these qualifications have 
the world’s strictest quality standards and controls. While most courses have curriculums that are tailor 
made to suit the local and Southern African industry’s needs, final assessments are either executed or 
externally moderated at international scale thereby providing Namibian people with real work life exposure 
and practical knowledge, skills, and competencies to enable them execute any type of macro projects or 
work in multinational set-ups at international, regional and local levels. 
   

 



 

 

 

   

2.0   STRONG PRACTICAL KNWLEDGE, SKILLS, COMPETENCE AND PRODUCTIVITY 
 

Professional & Vocational Qualifications provide industries and organisations with employees who are 
highly skilled, self-motivated, committed to the organisation and have a good awareness of all the latest 
industry practices. Professional qualifications offer assurance to employers of their professional 
employees’ work competence, commitment to professional development and knowledge of their chosen 
sector. Being awarded a professional certification or accreditation from one’s industry body is widely 
regarded as an acceptance of his/her professional status within that industry. Professional certificates, 
diplomas and accreditations have a number of benefits but primarily they demonstrate that that 
professional has reached an industry standard in terms of competence within their field.  
 
Being professionally educated primarily demonstrates that the professional has reached an industry 
standard in terms of practical knowledge, skills and competence within their field. The nature of practical 
and/or action learning that they go through offers a warrant of competence and expertise. Passing 
international professional assessments therefore certifies that, having completed the course or training, 
the graduate has the essential knowledge and skills to competently perform the duties required of his/her 
profession in any organization anywhere in the world. 
   

3.0   PRACTICAL QUALIFICATIONS 
 

With Professional and Vocational Qualifications, graduates demonstrate that they have the relevant practical 
knowledge (focus on application of knowledge & theories) and knowledge linked with experience (to get the 
qualification you need both) and that they can professionally executive their duties in line with their area of 
specialization in any country in world. Most employers value a practical professional or vocational course that 
provides the specific skills needed for the job. Practical knowledge based education focuses on application of 
knowledge and theories linked with experience.  
 

4.0   EFFECTIVE IN FINDING CORPORATE AND NATIONAL CRISIS SOLUTIONS 
 

Organisations benefit from having professionals in fields such as accountancy, marketing, purchasing and 
supply, logistics and transport, engineering or hotel and hospitality management who understand the 
corporate goals and objectives and job needs of the organization and who can evaluate and present 
effective practical solutions related to their fields of specialization thereby mitigating workplace based risks 
as a result of performance organizational failures.  
 
National industries and organisations benefit from employing professionally qualified people because of 
their ability to understand the work needs of industry and organizations and can evaluate and present 
effective solutions related to their fields of specialization. Professional Graduates are able to work on more 
complex areas of business as well as work efficiently with fellow professionals around the world both within 
and outside of their specialized function. They are analytical and critical thinkers, good at influencing 
strategic decisions in any organization, managing, measuring and taking strategic action based on 
specialized knowledge acquired during the programme. They have a greater understanding of the work 
processes and do add value to client relationships and overall organizational ethical governance and 
performance. 
   

 

 



 

   

5.0   SUSTAINABLE INVESTMENT WITH GOOD RETURNS 
 

Candidates not only gain specialist knowledge such as in Finance and Accounting, Human Resources, 
Logistics and Supply Chain, Hotel and Hospitality Management or Engineering but also acquire valuable 
skills in organisational management and strategy. It, therefore, increases the career prospects of the 
employee and reduces the training costs. Unlike University education that is highly costly and takes long 
for the student to graduate and find a job, Professional & Vocational training is cheaper and takes a short 
period to complete. Since this type of training focuses on practice, students are encouraged to study and 
work at the same time hence many employers pay their training costs. Learners also contribute strong 
impact on organizational productivity and performance within a short period of time. 
   

6.0   WORK ETHICS, PROFESSIONALISM AND DISCIPLINE 
 

To complete any professional qualification, a module on Professionalism or Ethics which is either directly 
taken or incorporated into other units must be successfully completed. Professionally qualified people are 
regulated by their respective professional bodies in terms professional code of conduct. They are 
expected to extemporary show their good ethical values and standard both in their personal and work 
daily lives. This attribute sets apart the professionals from Vocational Educational Training and Academic 
(Degree) qualified people in their work places. Professionally qualified people don’t require any 
supervision as they are themselves their own supervisors who are genuinely particular with meeting their 
work goals and routinely evaluate themselves.     
   

 7.0   RESPECT AND HIGH VALUE 
 

Professionally qualified people play major roles in their respective organizations. So a professional career 
in Accountancy, Marketing, Procurement and Supply Chain, Logistics and Engineering and many others 
will mean high respect and high value in any organization one works for. 
   

8.0   ALTERNATIVE ROUTE TO CAREER SUCCESS  
 

Professional & Vocational education offers an alternative route to career success. Not everyone is suited 
to an academic education system such as University degree or College course. Some people don't 
succeed in an academic, exam based culture, but rather feel it is easier to learn by applying 'doing') what 
they are learning.  
 

  

9.0   COMPETITIVENESS ENTRY AND EXIT OPPORTUNITIES 
   

Our Professional Qualifications provide exit opportunities to the Namibia University of Science & 
Technology (NUST) and University of Namibia (UNAM) Graduates in Finance and Accounting, Logistics 
and Supply Chain, Marketing and Business Management who, after completion of their studies with the 
two institutions, do gain exemptions from our professional examining bodies such as CIMA, ACCA, CIM, 
CIPS and CILT. At the same time, CTPD’s Vocational graduates can join the Polytechnic of Namibia and 
University of Namibia to pursue certain degree programs and gain exemptions from various courses. 
   

   

 
 



 

   
   

10.0   PROFESSIONAL STATUS 
Students gain professional status through membership with respective professional bodies such as ACCA, ABE, 
CIM, CIMA, CIPS, Pearson BTEC, Pearson LCCI, and many others. Professional member students are also 
compelled to comply with the stipulated professional ethics (Code of Conduct) and to constantly provide evidence 
of Professional Competencies through Continuing Professional Development (CPD) and continuing engagement in 
the practice of the profession. Professional bodies help members who can’t easily get jobs to be placed in suitable 
industrial employment. 
   

11.0   HIGH EMPLOYABILITY 
   

Employers are seeking for employees with rounded competencies and capabilities including practical 
knowledge, skills, professionalism and good ethics which are gained through professional and vocational 
training. Professional and vocational qualifications enable holders to advance within the industries and 
organizations or to make a career change along with personal development for an individual. Candidates 
gain an up to date recognized qualification which prove competence in their ability to carry out the job role. 
Students benefit from developing their skills and knowledge for a career in their chosen industries. These 
qualifications also enable individuals to increase their market value as skilled employees leading to 
promotions and pay rises either within their existing role or when looking for a new position elsewhere. 
   

12.0   OTHER BENEFITS 
   

The other general benefits of professional and vocational qualifications are that they: 
 Professionally qualified people ensure that the business is compliant to industry standards. The 

employer will be investing in their staff, supporting training and can be used to meet a company’s own 
quality standards. 

 Fit around every business needs eliminating costly downtime or disruption 
 Improve the bottom line by increasing productivity, performance and enables industries and companies 

to be more competitive 
 Develop a more positive and motivated workforce 
 Reduce sickness absenteeism and lower staff turnover 
 Help staff to become more adaptable to meet the changing requirements of modern businesses 
 Provide a more meaningful and motivating learning context for young people who are low performers 

in or alienated by formal academic education; 
 Enable learners to develop their 'real-world' skills which give them confidence, improve their productivity 

and help them towards improving their career prospects including job promotion opportunities 
   

CTPD offers Professional Programs some of which are examined by the following bodies: 
1) The Association of Chartered Certified Accountants (ACCA) 
2) The Association of Business Executives (ABE)  
3) The Chartered Institute of Marketing (CIM) 
4) The Chartered Institute of Management Accountants (CIMA) 
5) The Chartered Institute of Logistics and Transport (CILT) 
6) The Chartered Institute of Procurement and Transport (CIPS) 
7) Pearson BTEC and LCCI  

 
 
   

FOR MORE INFORMATION, CONTACT ANY OF OUR CENTRES AT: 
Windhoek Centre Coastal Centre Northern Centre 

Tel: 264 61 235170/2/3 Tel: +264 64 405495/405497 Tel: 264 (81) 7259391 
Cell: 264 813294977 Cell: +264 81 8438322 Cell: 264 (81) 2062719 

cpsmanager@ctpd-namibia.com ccentermanager@ctpd-namibia.com ncmanager@ctpd-namibia.com 
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